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Valuation Professional Credentials Thought Leadership

inTroduCTion
This discussion provides an overview of the certified 
in entity and intangible valuations (“CEIV”) certi-
fication program and the mandatory performance 
framework (“MPF”). The CEIV and the MPF have 
been designed to ensure consistency and trans-
parency of fair value measurements for financial 
accounting purposes.

Over the past several years, regulators have raised 
the question as to whether the valuation analysts 
(“analysts”) who perform fair value analyses for 
financial accounting purposes possess the appropri-
ate qualifications, training, and oversight to consis-
tently and appropriately complete such engagements.

As long as they possess the requisite education 
and experience, analysts who perform fair value 
measurements for financial accounting purposes are 
now able to obtain the CEIV professional credential 
from one of the below-listed  valuation professional 
organizations (“VPOs”):

n American Society of Appraisers (“ASA”)

n American Institute of Certified Public 
Accountants (“AICPA”)

n Royal Institution of Chartered Surveyors

The CEIV credential holders will be required 
to be a member of the respective VPO and adhere 
to annual and ongoing compliance and review 
requirements for recertification. These compliance 
requirements include the MPF as well as annual 
engagement-level quality review.

The CeiV CredenTiaL
The CEIV credential is available to both analysts 
with current valuation designations as well as other 
professionals without a current valuation credential. 
Certain educational requirements may be satisfied 
for those individuals with a current valuation des-
ignation.

To obtain the credential, a CEIV candidate 
should (1) meet valuation and fair value measure-
ment competencies and (2) pass a CEIV exam.

As an example, this section provides a summary 
of the credentialing pathway for analysts seeking the 
CEIV credential through the ASA.

The Certified in Entity and Intangible 
Valuations Credential and the Mandatory 
Performance Framework
Terry G. Whitehead, CPA

Fair value measurement is an important valuation-related issue which, in recent years, has 
received increased attention regarding the measurement, presentation, and disclosure for 
financial accounting purposes. In an effort to enhance the consistency and transparency 
in the fair value measurement process, the Certified in Entity and Intangible Valuations 
(“CEIV”) professional credential was established. An important education and training 
component for the CEIV credential is the Mandatory Performance Framework (“MPF”). 

The MPF is a practical, nonauthoritative guide which identifies and establishes appropriate 
engagement process and documentation guidelines for valuation analysts who prepare 

valuations for financial accounting purposes. 

Best Practices Discussion
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Qualifications and Pathway to the 
Credential

The qualifications and pathway to the CEIV creden-
tial can vary significantly for each individual based 
on his or her prior experience, education, and valu-
ation credentials.

Figure 1 provides an example published by the 
ASA for candidates seeking the CEIV credential 
from the ASA organization.1

Education and Training
Obtaining the CEIV credential through the ASA (as 
an example) requires the following steps:

1. Education

2. Experience

3. Application

Eligibility for application of the CEIV creden-
tial through ASA requires membership in ASA. In 
addition to the education and experience require-
ments for the CEIV credential, membership in 
the ASA requires each individual to pass the ASA 
ethics exam and a 15-hour Uniform Standards of 
Professional Appraisal Practice course and exam 
within 10 months of the candidate’s application 
approval to the ASA.

As identified in the first level of four boxes in 
Figure 1, the initial education requirements may 
be fulfilled by either (1) passing the indicated 
exams or (2) holding an approved professional 
designation.

Examinations
In addition to the exams or designations necessary 
to fulfill the initial business valuation education 
requirements, there is an additional set of exams 
which focus on:

1. the body of knowledge related to the valua-
tion subjects comprising the CEIV designa-
tion and

2. the MPF.

An education course is also required, which 
covers the topics to be included on the respective 
exams.

Experience
Once the education and exam requirements have 
been met, a candidate will provide document-
ed experience related to business and intangible 
asset fair value measurements. This experience will 

include a minimum of 3,000 hours of related fair 
value measurement experience over the prior 10 
years to apply for the CEIV certification. At least 
half of the required hours (i.e., 1,500 hours) will 
have been completed in the preceding five years.

The experience requirement may be document-
ed and submitted either by a letter of attestation 
from a qualified supervisor or by an experience 
engagement log.

Recertification
As with all reputable professional designations, 
CEIV credential holders are required to maintain 
ongoing continuing professional education (“CPE”) 
requirements. These requirements include both 
annual updates as well as education and experience 
minimums over a five-year CPE period.

On an annual basis, a CEIV holder will be 
required to complete an eight-hour fair value mea-
surement class update. Over the five-year period, 
the CEIV holder will need to complete 40 additional 
hours of CPE, complete 1,500 hours of fair-value-
measurements-related experience, comply with the 
MPF, and submit to ongoing engagement level qual-
ity review.

Figure 2 provides a qualifications snapshot and 
the pathway to the CEIV credential as produced by 
Corporate and Intangibles Valuation Organization, 
LLC.2

Credentialing Process Summary
VPOs have recognized the increased reliance on 
fair value measurement for financial accounting 
public reporting purposes. Due to the sophisticated 
financial models, valuation approaches, and analyti-
cal requirements necessary to complete a fair value 
measurement assignment, some regulators have 
questioned whether:

1. the analysts completing such assignments 
were adequately qualified and

2. the procedures and analysis across the busi-
ness valuation profession were consistent.

The formation of the CEIV credential was 
designed to produce a roadmap for practitioners, “to 
conduct more consistent, higher quality, and better 
documented valuation engagements.”3

In order to establish the necessary guidance 
and desired results for the CEIV credential, a task 
force was formed to focus on the relevant fair value 
measurement issues facing the business valuation 
profession.
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Figure 1
CEIV Credential
American Society of Appraisers Credential Pathway
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Figure 2
Certified in Entity and Intangible Valuations Qualifications Snapshot

Performance Requirements
The task force was a collaboration of VPOs and 
other concerned groups that intended to develop, 
implement, and maintain the CEIV credential. In 
order to accomplish the desired objectives, the task 
force formed the following four work streams:

n Governance and coordination

n Performance requirements

n Qualifications

n Quality control

Each of the above work streams had its own set 
of responsibilities and guidelines. The performance 
requirements work stream (the “PRWS”) was tasked 
with developing the MPF. The concerns and ques-
tions by U.S. capital market regulators (for example) 
related to the qualifications of analysts performing 
fair value measurements lead to additional scrutiny 
and, in essence, a need to develop a set of standards 
to ensure an adequate scope of work and documen-
tation for these engagements.

This structure, as related to the CEIV credential, 
became the responsibility of the PRWS.

The framework for this structure was incorpo-
rated in the following definitions:4

n	 Professional Standards. Professional stan-
dards are standards that encourage pro-
fessional behavior. Examples are codes of 
ethics and codes of conduct that require 

acting competently, independently, objec-
tively, and transparently. These can also be 
considered standards that define the quali-
ties of a professional: ethical, independent, 
objective, having requisite skills, educated, 
experienced, tested, trained, and creden-
tialed or licensed.

  Professional standards focus on char-
acteristics of individual professionals and 
their conduct.

n Technical Standards. Technical standards  
are those that address the how to of work 
that must be done to prepare a professional 
work product. These standards address the 
technical correctness of the work product 
by considering appropriate input factors, 
application of methods and techniques, and 
reporting guidelines.

  Both mandatory standards and volun-
tary guidance have been developed around 
technical issues in valuation in general and, 
to a lesser extent, around fair value mea-
surement.

n Performance Framework. Performance 
framework contains requirements that 
cover how much work should be performed 
in order to prepare a professional work 
product. The performance framework 
addresses scope of work, extent of docu-
mentation and analysis, consideration of 
contrary evidence, and documentation in 
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both the report and the supporting working 
papers.

  Alternatively, the performance frame-
work establishes the extent to which valu-
ation professionals perform their work in 
terms of depth of analysis and documenta-
tion. 

The practical application of the MPF is presented 
in a document published by the Corporate and 
Intangibles Valuation Organization, LLC.5

The conclusion regarding the structure and the 
application of the MPF is summarized as follows:

Valuations for financial reporting purposes 
completed in a professional manner require 
adherence to a consistent set of profes-
sional, technical, and ethical standards as 
well as a set of guiding principles that help 
define how much work is necessary in order 
to provide supportable and auditable fair 
value measurements that serve as the basis 
for management’s preparation of financial 
statements for financial reporting purposes.

The following section discusses the guidance 
implementation of the MPF for both CEIV credential 
holders as well as other valuation professionals per-
forming fair value measurement analyses.

MandaTory perforManCe 
fraMeWork

As described in the previous section, the increased 
importance and expanded use of fair value measure-
ments highlighted a growing need in the valuation 
profession. Fair value measurements, much like any 
specialized discipline, require the analyst to possess 
certain knowledge, experience, and tools that may 
not be common to all valuation practitioners. The 
CEIV credential was established as a way to help 
address these issues and needs in the valuation 
profession.

The PRWS was tasked to develop a framework 
to provide guidance for analysts in order to produce 
more uniform and consistent analyses, methods, 
and work products when performing fair value mea-
surements. A key component to satisfy these needs 
was the introduction of the MPF.

Overview
All individuals holding a CEIV credential will follow 
the MPF. And, the application of the MPF for the 
CEIV credential (the “Application”) will establish 

guidelines and standards to assist analysts in provid-
ing supportable and auditable fair value measure-
ments.

Although it is not required for a non-CEIV valu-
ation professional, the PRWS believes that the MPF 
and the Application should be considered best 
practice for fair value measurements prepared for 
financial accounting purposes.

The MPF includes the following sections:

n Section 1, Preamble. Provides an overview 
of who must adhere to the MPF and when it 
should be followed

n	Section 2, Valuation Engagement Guidance. 
Establishes the documentation require-
ments

n	 Section 3, Mandatory Performance 
Framework Glossary. Definition of terms

n Section 4, Authoritative and Technical 
Guidance. List of accounting, auditing, and 
valuation standards

The Application provides guidance for analysts 
on how to apply the MPF in the valuation of spe-
cific subject interests. As stated in the Application, 
“The guidance is not designed to show valuation 
professionals how to perform a valuation; instead its 
purpose is to provide valuation professionals with 
guidance on how much work, what level of rigor, 
and what extent of documentation are required 
when performing valuation assignments for financial 
reporting purposes.”6

The following sections provide a summary of the 
guidance included in the Application.

General Valuation Guidance
This section of the Application identifies the most 
common concepts, scope of work, and documen-
tation that an analyst should understand when 
performing a fair value measurement for financial 
accounting purposes. As indicated previously, the 
Application does not address valuation theory or 
provide “how-to” examples or case studies.

The three significant topics included in this sec-
tion are as follows:7

1. Fair value measurement

2. Selection of valuation approaches and 
methods

3. Prospective financial information

Fair Value Measurement
This section of the Application recognizes the guid-
ance provided in Financial Accounting Standards 
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Board (“FASB”) Accounting Standards Codification 
(“ASC”) 820—Fair Value Measurement (“ASC 820”). 

An important component of ASC 820 is that the 
transaction price is not presumed to represent fair 
value. As a result, as required in the Application, 
the analyst should evaluate and document his or her 
assessment of fair value.

Fair value is based on the perspective of a mar-
ket participant, and the analyst should document 
the relevance, rationale, and support for the inputs 
used to estimate fair value. Additionally, any chang-
es in valuation approaches or methods between the 
initial transaction date and subsequent measure-
ment dates should be documented.

Selection of Valuation Approaches and 
Methods

Accounting and valuation guidance recognize 
the three generally accepted property valuation 
approaches: income, market, and cost. Within the 
valuation profession, it is generally recognized that 
the analyst should identify the most appropriate 
valuation approaches and methods based on the 
facts and circumstances of the engagement and the 
subject interest.

Regarding the selection and reconciliation of meth-
ods used, the Application indicates the following:8

If developed correctly and with good infor-
mation, the results from each approach or 
method should provide indications of fair 
value that are reasonably consistent with 
each other. If the results are not reasonably 
consistent, further analysis is generally 
required to evaluate the factor or factors 
causing the inconsistencies (for example, 
one method may be more appropriate than 
another method based on the facts and cir-
cumstances).

As with any valuation assignment, the analyst 
should  reconcile the indicated values from the 
various methods relied upon in order to establish 
a reasonable and supportable conclusion of value. 
Depending on the facts and circumstances of the 
engagement, this may result in reliance on a single 
method or a combination (i.e., weighting) of alterna-
tive methods. The final determination is necessarily 
left to professional judgement and should be docu-
mented and supported by the data available.

The Application provides specific documenta-
tion that must be included in the work file and con-
sists of the following:

1. The process and rationale for selecting the 
valuation methods

2. The process and rationale for selected 
weighting of each method

3. A reconciliation of the results including a 
clear explanation of any apparent inconsis-
tencies in the analysis, internal documenta-
tion, or data

4. An explanation of whether the conclusion is 
based on one or multiple approaches based 
on the results of items 1 through 3.

Prospective Financial Information
This topic identifies the responsibility of the analyst 
to evaluate whether the prospective financial infor-
mation (“PFI”) provided by management is reason-
able and supported by the data available.

If the analyst determines that the PFI is not rep-
resentative of expected value or supported by the 
information available, the Application states that 
the analyst may elect to initiate one or more of the 
following:9

n Request management to revise its PFI

n Adjust assumptions in the PFI

n Use another present value method

n Use an entirely different approach than the 
income approach

PFI is a broad term which may include complete 
financial statement projections or one or more ele-
ments of forward-looking financial information. The 
Application identifies an important role of the ana-
lyst is to, “review the PFI with the appropriate level 
of professional skepticism. . . . Valuation profession-
als should understand and document how the PFI 
was developed by management.”10

The Application goes on to point out that the 
analyst should (1) understand the purpose for which 
the PFI was prepared and (2) whether the PFI was 
prepared using market participant assumptions. 
Additionally, the analyst should consider whether 
management bias may exist.

The analyst should identify and assess the reli-
ability of the key components of the PFI which as 
stated in the Application may include, but are not 
limited to the following:11

n Base year metrics

n Revenue forecasts or revenue growth rates

n Gross margins

n Earnings before interest, taxes, deprecia-
tion, and amortization (“EBITDA”) or earn-
ings before interest (“EBIT”) margins

n Depreciation and amortization (book and 
tax)
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n Effective tax rate

n Capital expenditures

n Debt-free net working capital requirements

n Other metrics where applicable

Regarding the responsibility of the analyst to 
evaluate the PFI provided by management, the 
Application provides the following guidance:

n Comparison of PFI for an underlying asset 
of subject entity to expected values of the 
entity cash flow

n Frequency of preparation

n Comparison of prior forecasts with actual 
results

n Mathematical and logic check

n Comparison of entity PFI to historical 
trends

n Comparison to industry expectations

n Check for internal consistency

The guidance provided in the Application results 
in a significant level of required documentation 
related to the PFI. Clearly, the PFI is an important 
component when using the income approach and 
the analyst should consider the purpose for which it 
was prepared, whether the PFI reflects the market 
participants’ perspective, test the PFI for reason-
ableness, and document the basis for any necessary 
adjustments. 

Business Valuation Guidance
This section of guidance within the Application 
recognizes that, while there are unique facts and cir-
cumstances for every valuation engagement, there 
are core considerations an analyst should consider 
and document when performing fair value measure-
ments for financial reporting purposes.

The significant topics covered in this section of 
the Application include the following:13

1. Discount rate derivation

2. Growth rates

3. Terminal value multiple methods and models

4. Selection of, and adjustments to, valuation 
multiples

5. Selection of guideline public companies or 
guideline company transactions

6. Discounts and premiums

The above list represents common consider-
ations encountered by analysts. The following sec-
tions provide a summary of the guidance identified 
in the Application when performing fair value mea-
surements.

Discount Rate Derivation
This section contains the typical requirements and 
generally recognized documentation standards to 
support the discount rate utilized by the analyst. 
The most detailed requirements within this section 
of the Application relate to the rational and docu-
mentation of the data and factors considered when 
estimating the amount of any company-specific risk 
adjustment.

This specific adjustment often includes the ana-
lyst’s qualitative analysis and professional judgment 
and, as a result, is typically the most subjective 
component of the discount rate (or cost of equity) 
estimate for the company.

Once again, there is no specific guidance in the 
Application on the process an analyst should use to 
estimate a company-specific risk adjustment, but 
rather, a requirement that documentation within 
the work file should identify the basis for the assess-
ment and support the concluded estimate.

Growth Rates
As stated in this section of the Application, “The 
growth rate can be one of the most significant inputs 
used in the application of an income approach.”14

Analysts in the valuation profession are aware 
of the significant impact on value that even minor 
changes to the estimated growth rate can have. 
Documentation of this estimate is important.

Specific examples are not provided in the 
Application, but there is emphasis regarding the 
analyst’s responsibility to document the rationale 
and reasonableness of the selected growth rate. 
Additional emphasis is provided which cautions the 
analyst from assuming that a management-provided 
five-year forecast (for example) represents the 
appropriate point where cash flow should be capital-
ized into perpetuity.

The Application indicates that an analyst should 
perform additional analysis to determine if it is rea-
sonable to estimate a terminal value at the end of 
the company forecast period. Similarly, the analyst 
should not assume the estimated terminal growth 
rate is appropriate after the forecasted period with-
out performing additional analysis.

Although it is often a generally accepted practice 
in the valuation profession to utilize a company’s 
forecast period cash flow followed by a terminal 
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period capitalization into perpetuity, the Application 
clearly cautions the analyst to document in writing 
in the work file (or report) the rationale, support, 
and reasonableness of the estimated long-term 
growth rate and the appropriateness for the income 
approach model utilized.

Terminal Value Multiple Methods and 
Models

The Application provides a partial list of acceptable 
terminal value methods or models; the most well-
recognized being the Gordon growth model.

However, in addition to such a perpetual model, 
which is theoretically recognized as an income 
approach method, the Application recognizes what 
would generally be considered market approach 
methods such as a terminal exit multiple (i.e., 
revenue or EBITDA) or a value driver formula as 
acceptable.

As with the other sections included in the 
Application, the intent was not to develop a pre-
scribed method or process for valuing the relevant 
business or subject interest, but rather to provide 
guidance regarding the need to test, document, and 
support the analysis completed recognizing that 
each assignment involves a specific set of facts and 
circumstances to be considered by the analyst.

As a result, the method(s) utilized along with the 
assumptions relied upon should be documented in 
the analyst work file and should conclude a reason-
able and supportable result.

Selection of, and Adjustments to, Valuation 
Multiples

Within the market approach to business valua-
tion, one valuation method is the guideline public 
company method. This business valuation method 
estimates the value of the subject interest or busi-
ness based on:

1. a comparison of an earnings measure(s) 
between the subject company and the 
selected group of guideline companies,

2. consideration of the related market pricing 
multiples for the guideline companies, and

3. the estimation of an appropriate market-
based pricing multiple to apply to the earn-
ings measure(s) of the subject company.

In order to apply this valuation method appropri-
ately, the analyst should:

1. properly calculate the market pricing mul-
tiples for the guideline companies and

2. develop a basis for selecting an estimated 
pricing multiple for the subject company.

The Application cautions that, “the valuation 
professional must ensure the multiples selected 
have a logical relationship to the fair value required 
by market participants.”15

Documentation should include the process used 
to select the multiples including any comparative 
analysis performed and explanations regarding the 
basis and rationale for the earnings measures, time 
periods, and multiples ultimately selected and relied 
upon.

Although there is not specific guidance provided 
in the Application, the emphasis placed on a rec-
ognition by the analyst that the multiples selected 
should have relevance to the fair value from the 
perspective of a market participant provides a dis-
tinction recognized by the PRWS that fair value 
measurements may involve certain peculiarities. 
The MPF and the CEIV credential attempt to ensure 
a more consistent, better documented analysis.

Selection of Guideline Public Companies or 
Guideline Company Transactions

The guideline public company method and the 
guideline company transaction method are the two 
most relevant valuation methods within the market 
approach for valuations used in financial accounting 
according to the Application. As with other valu-
ation assignments, the analyst should use profes-
sional judgement when assessing the relevance of 
the method and guideline companies selected for 
fair value measurements.

The documentation requirements in this section 
are commonly recognized in the valuation profes-
sion and include an understanding of the subject 
entity’s business (including relevant characteristics 
for comparison to guideline companies), the screen-
ing process used to develop the final list of guideline 
companies, and the identification and description of 
the selected guideline companies.

Discounts and Premiums
It is commonly recognized in the valuation profes-
sion that the value of an ownership interest in an 
entity may be estimated:

1. on either a controlling or a noncontrolling 
ownership interest basis and

2. on either a marketable or a nonmarketable 
(i.e., less than fully marketable) ownership 
interest basis.

The related discounts for lack of control and 
lack of marketability are two commonly recognized 
valuation discounts related to an ownership interest 
in an entity.
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Although the documentation requirements 
included in this section of the Application are com-
mon and relevant to the valuation of all business 
interests (not strictly fair value measurements), the 
MPF specifically states that the valuation profes-
sional “must” document the following within the 
work file:16

n An understanding of the subject company’s 
capital structure and each class of capital

n The rationale for why a premium or dis-
count is appropriate for the valuation meth-
ods relied upon

n The rationale for selection of the methodol-
ogy to quantify the magnitude of the pre-
mium or discount

n A discussion of how market data is used or 
adjusted for the subject company

n How the discount or premium was applied 
to the relevant valuation method

n Identification of resources used and any 
quantitative or qualitative considerations

The documentation requirement for each of the 
above components emphasizes the level of detail 
and responsibility placed on the CEIV or other valu-
ation professional to be in compliance with the MPF.

Valuation of Intangible Assets
Similar to the business valuation guidance discussed 
in the previous section, the Application recog-
nizes that each intangible asset valuation engage-
ment has a unique set of facts and circumstances. 
Nonetheless, the Application provides guidance on 
the common components.

This Application section covers the following 
topics:17

n Identified assets and liabilities

n Operating rights

n Life for protection period

n Customer-related intangible assets

n Royalty rates

n Contributory asset charges

n Tax amortization benefit

n Discount rates/internal rate of return/
weighted average return on assets

n Reconciliation of intangible asset values

n Contract liabilities

n Inventory

This section of the Application recognizes 
the guidance provided in FASB ASC topic 805—

Business Combinations (“ASC 805”). A key com-
ponent of ASC 805 emphasized in the Application 
is the recognition of value and analysis from the 
perspective of a market participant. As a result, the 
analyst should document in the work file all market 
participant assumptions as well as the rationale 
for adjustments and assumptions which may be 
indicated by management to represent strategic 
considerations and reconciliation to a market par-
ticipant perspective.

One notable section relates to the discussion 
of estimating the economic life of noncontractual 
customer-related intangible assets. The estimated 
useful economic life (“UEL”) is described as the 
period over which cash flows are expected, based 
on the appropriate market participant’s expected 
economic life, not on the specific owner’s expecta-
tion. Consequently, the analyst should document 
the methods, assumptions, and inputs used to 
determine the UEL and projected period of future 
cash flow.

A noteworthy disclaimer emphasized in the 
Application states the following:18

An economic life is estimated only for the 
purpose of valuing the subject interest. 
Although this information may assist man-
agement in its determination of the amor-
tizable life of the subject interest, it is not 
the valuation professional’s responsibility 
to conclude a specific life for amortization 
purposes. Thus, the valuation professional’s 
report should not provide any conclusion of 
amortization life and must clearly state that 
determining the pattern of amortization 
life of the subject interest is management’s 
responsibility.

This matter is literally highlighted in the 
Application to emphasize that, while management 
may retain a valuation professional for consultation 
of amortization life, management is always respon-
sible for the final determination. However, there is 
no guidance or discussion regarding what factors or 
circumstances may result in a difference between 
the economic life and the amortization life of the 
subject intangible asset.

Detailing each of the remaining specific areas 
of guidance in this section is beyond the scope of 
this discussion. However, as with the previous sec-
tions discussed, the documentation requirements 
for the valuation of intangible assets is significantly 
detailed and designed for the analyst to consider 
and document the valuation process utilized as well 
as the rationale for the analysis completed in order 
to develop a supportable, auditable fair value mea-
surement.
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Quality Monitoring
CEIV credential holders will 
be required to submit to an 
annual, proactive, ongoing 
engagement level Quality 
Monitoring Program (“QMP”). 
The goal of the QMP is to pro-
vide confidence to markets 
and regulators that CEIV cre-
dential holders are perform-
ing high quality valuations in 
compliance with the MPF.19

Although the review pro-
cess is still in its initial stages, 
it is currently understood that 
the QMP will be structured so 
that information may be gath-
ered and evaluated to ensure 
the core areas of the MPF 
are being followed. The QMP 

includes a combination of reviews of CPE require-
ments, work performed, and complaints received 
(if applicable). All CEIV credential holders will be 
required to undergo a QMP review no sooner than 
nine months after receiving the CEIV designation.

Beyond that, it is expected that an annual risk-
based procedure will be implemented in order to 
determine the relevant level of ongoing review for 
each individual. Deficiencies in the review process 
will result in further investigation by a Review and 
Disciplinary Panel (“RDP”) to determine any poten-
tial sanctions on an individual.

For firms that have demonstrated internal firm 
quality controls through enrollment in AICPA Peer 
Review (for example), the VPOs may implement a 
hybrid approach providing a sampling of firm reports 
to be reviewed for compliance. The objective of the 
QMP is to demonstrate compliance with the MPF.

The CEIV QMP will officially launch on July 1, 
2019, for engagements dated January 1, 2018, or later.

On an annual basis, CEIV credential holders 
will complete a questionnaire to provide informa-
tion on the work completed in the previous year. 
Reviews will be performed by independent review-
ers employed or contracted by the VPOs.

The QMP will include the following three levels 
of review:

n Level One—Completed by a VPO reviewer 
on site or through a remote review. If defi-
ciencies are noted, the report will be sent to 
an RDP for a second level of review. 

n Level Two—The RDP will review the find-
ings, hear from the subject CEIV, and deter-
mine the necessary response.

n Level Three—This level will involve an 
independent appeal to provide due process 
to the subject CEIV.

Upon completion of each QMP, an exception 
report will be issued with one of the potential grades 
presented in Exhibit 1.20

The QMP associated with the CEIV credential 
is notably more onerous and demanding on those 
practitioners than the ongoing CPE requirements 
for other licensed valuation professionals. With the 
official QMP launch not set until next year, it is pos-
sible that modifications to the current format could 
be instituted before implementation. Regardless, 
it appears reasonable to conclude that a CEIV 
credential holder receiving a “good practice with 
observations” report grading, should be viewed as 
a best practices valuation professional in the area 
of fair value measurements for financial reporting 
purposes.

suMMary and ConCLusion
As a newly formed professional credential, the CEIV 
credential was designed and established to set itself 
apart and recognize those individuals with specific 
expertise in the area of fair value measurements for 
financial reporting purposes. The initial certifica-
tion standards, ongoing requirements, and annual 
quality monitoring is expected to differentiate the 
CEIV from other analysts.

As a CEIV, the analyst will be required to comply 
with the guidelines and requirements presented in 
the MPF. It is also expected that non-CEIV valuation 
practitioners will self-comply with the MPF in order 
to implement best practices and produce support-
able and auditable fair value measurements with 
similar expertise as a CEIV credential holder.

The CEIV credential and the MPF appear to be 
a more than adequate response to regulatory con-
cerns and public perceptions regarding professional 
competence in conducting fair value measurements 
for financial accounting purposes.
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Exhibit 1
Quality Monitoring Exception Report Grading

 Report Grading Definition of Grading Potential Outcomes
 Good practice 

with
observations

Generally good practice in place 
demonstrated by quality processes 
and work performed to product 
report

Longer interval between reviews due to high 
quality 

 Observations Improvements are recommended 
in order to achieve good practice 
but findings did not highlight any 
fundamental issues involving 
ethics or competency 

Recommendations made and agreed actions 
in place to make necessary improvements 

Corrective education identified 

 Findings noted Minor ethical or competency 
issues; other issues that rise to the 
level of affecting the creditability 
of an assignment 

Recommendations made and agreed actions 
in place to make necessary improvements 

Formal reprimand, corrective education, 
short suspension, payment of costs, follow 
up review required within six months due to 
imposed remediation (to be paid for by the 
CEIV credential holder) 

 Significant 
finding noted 

Fundamental quality or ethical 
issues found, professional does not 
meet the quality needed to remain 
accredited 

Recommendations made 

Sanctions possible including formal 
reprimand, corrective training, significant 
suspension, payment of costs, removal from 
accreditation 

If sanction is less than removal from 
accreditation, follow-up review required 
within six months due to imposed 
remediation (to be paid for by the CEIV 
credential holder) 


